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      The Newsletter for Marshall University                                   March 18, 2020 
 
 
Please note: Events listed in this e-newsletter may be cancelled or postponed due to an abundance of caution 
regarding the coronavirus outbreak. Please check the most recent cancellation information on the 
Announcements web page (http://www.marshall.edu/announcements) or with the event’s organizers. 
 
 
Marshall to provide essential services; as many as possible to 
work from home 
This afternoon, Governor Jim Justice announced he was asking state agencies to keep essential services 
going, while allowing as many people as possible to work from home during the COVID-19 outbreak. 
 
Human Resources Services is already working with supervisors to determine which employees will be 
considered essential for the circumstances. Supervisors have been instructed to provide Human Resources 
with their staffing plans by tomorrow. 
 
Please wait to hear from your supervisor for further guidance. Decisions regarding essential and non-





Message from the Marshall Recreation Center 
Nothing is more important to us than the health and welfare of all Recreation Center users. As such, we 
have closely coordinated with university leadership and followed recommendations and guidelines from 
the Center for Disease Control and Prevention (CDC) and state and county public health departments 
relative to COVID-19, commonly known as the corona virus. The Marshall Rec Center will be closing at 
8 p.m. on Wednesday, March 18, and is tentatively scheduled to re-open on Thursday, April 2. For 










Human Resources provides guidance on COVID-19 




The global COVID-19 pandemic is impacting all facets of our lives. The rapid spread of this virus has 
caused communities worldwide to reinvent how we interact socially and maintain the communities in 
which we live and work. Marshall officials are staying in close contact with local, state and federal 
agencies to ensure the safety of our students, faculty and staff, while maintaining continuity of operations. 
 
As we continue to operate during this pandemic, it’s now time to release guidance on staffing 
arrangements. As you know, many changes have been made regarding classes, work arrangements, travel 
and campus events; however, the university and affiliated operations remain open for business. 
We are managing this situation with guidance from the Center of Disease Control (CDC) and our local 




• It is not recommended that employees bring children with them to work sites or classes. We 
strongly encourage employees with children to back-up childcare arrangements when their 
normal childcare arrangements are not available. 
• If an employee doesn’t have childcare arrangements available, they will be permitted to use 
annual leave for time off during this pandemic. 
• Supervisors are encouraged to use flexible scheduling that permits continued operation of 
departments and units. Flexible scheduling, or flextime, is a workplace scheduling structure 
whereby employees are approved to come in early or work late based on family responsibilities 
and operational needs. 
 
Working from home: 
 
• Telecommuting (working from home) is encouraged for staff and faculty when possible based on 
work duties as assigned. Although telecommuting is not standard practice at Marshall, the 
university has encouraged leaders and managers to look critically at the work of their employees 
to support this option as much as possible. Departments should consult with their division vice 
president and the director of Human Resources regarding the possibility of temporary 
telecommuting privileges. All employees who are requesting to temporarily telecommute must 
complete and submit a Telecommuting Request Form. 
• Due to the nature of some jobs, telecommuting is not an option. If job duties cannot be performed 
remotely, employees are expected to continue to work on site. Employees and their managers are 
encouraged to discuss and implement flexible work arrangements for the next few weeks. 
 
What paid time off benefits are available to employees? 
 
• Employee may use applicable sick leave, annual leave and/or compensatory time. 
• If the employee has exhausted all applicable paid leave balances, the employee may be placed on 
paid administrative leave for a time period to be determined by the university.  Department 
leaders should consult Human Resources regarding approval of paid administrative leave. 
• Additionally, pending federal legislation may provide qualifying employees with leave options 
that are not currently available.  We anticipate sending out this updated information as soon as the 
federal government has finalized the benefit. 
 
What if an employee becomes ill with fever, cough or other concerning symptoms? 
 
• Managers and supervisors should recommend that employees who are sick remain out of the 
workplace until symptoms resolve, and that they seek medical assistance as appropriate. 
Employees will not be permitted to return to work without medical documentation. 
• Employees should seek immediate medical care if symptoms become more severe (e.g., high 
fever, difficulty breathing, etc.). Call your primary care physician or urgent care facility prior to 
traveling there. 
 
What if an employee believes they have been exposed to COVID-19? 
 
• If an employee is in close contact with someone with COVID-19 and/or develops symptoms of 
the virus, they should call their healthcare provider and tell them about the symptoms. The 
healthcare provider will decide whether or not the employee needs to be tested. 
• If an employee is a resident in a community where there is ongoing spread of COVID-19 and the 
employee develops symptoms, they should call their healthcare provider and tell them about the 
symptoms. 
• Employees should stay home if COVID-19 symptoms develop and should go home immediately 
if symptoms occur at work. 
 
What if an employee or immediate family member has been diagnosed with COVID-19? 
 
• An employee who is sick or whose family members are sick may be entitled to FMLA leave 
under certain circumstances. These circumstances may include a virus such as COVID-19, where 
complications arise that create a "serious health condition" as defined by the FMLA. 
• Marshall University is finalizing a Certificate of Illness or Quarantine form that employees can 
use during this period in lieu of medical documentation when absent due to illness or leave 
related to COVID-19. 
 
What if an employee has been told by a healthcare provider that they need to be isolated or 
quarantined due to exposure? 
 
• Telework should be considered and utilized where feasible. Departments/units should consult 
with Human Resources to assist with this assessment if they are unclear how to handle work-
from-home arrangements for staff or faculty. 
• If telework is not feasible for the impacted employee, the employee will use sick leave, vacation 
and/or compensatory time, when available. 
• If the employee has exhausted all paid leave balances, the employee may be placed on paid 
administrative leave for a time period to be determined by the university. Departments/units 
should consult with Human Resources regarding approval of paid administrative leave. 
• The university will require an authorization from a healthcare provider prior to the employee 
returning to work. 
 
May the university prohibit an employee from coming to work if the employee is known to have 
contracted COVID-19, or to have had close contact with someone who has? 
• Yes. The university is obligated to provide a safe workplace and may take necessary and 
reasonable steps to minimize health risks for its employees, including requiring that employees 
not come to work if they have been diagnosed with, or have been exposed to, COVID-19. 
 
In closing, this matter continues to evolve. The content in the above message is subject to change as 





PEIA establishes policy for COVID-19 
The Public Employees Insurance Agency (PEIA) published the following policy on March 11: 
 
Coronavirus 2019 (COVID-19) is a respiratory illness caused by a novel coronavirus designated SARS-
CoV-2. The outbreak of COVID-19 originated in Wuhan City, Hubei Province, China. With thousands of 
confirmed cases being reported in a rapidly growing number of countries worldwide and the number of 
national cases growing, the West Virginia Public Employees Insurance Agency (PEIA) is establishing a 
policy to define the benefit and reimbursement regarding COVID-19 testing and treatment. 
 
Effective March 1, 2020, PEIA will cover COVID-19 testing at 100% of the contracted allowance, at a 
network provider, for members who meet CDC guidelines for testing. This will apply to PEIA PPB Plans 
A, B, C and D. This means that members will have no out-of-pocket expense for the actual test. 
Deductibles, copayments, and coinsurance will also be waived for any physician or facility services 
incurred in the process of being tested. 
 
Treatment of any members, who test positive for the virus, will be covered at normal benefit levels. 
The CDC is periodically updating who should be tested. Please refer to the following link for the latest 
updates. https://www.cdc.gov/coronavirus/2019-nCoV/hcp/clinical-criteria.html. 
 
If you believe you have been exposed to or have symptoms consistent with COVID-19, please call your 
local health department, primary care provider or iSelectMD 844-433-8123 for further instructions. 
 
West Virginia has set up a hotline for its citizens and providers for up to date and accurate information 
regarding COVID-19. The hotline is toll-free, and operators are available 24/7 at 800-887-4304. 
 
In addition, Optum, part of UnitedHealth Group, is opening its Emotional-Support Help 
Line. Professionally trained, mental health staff are there to support people who may be suffering from 
fear or stress created by COVID-19. Optum’s Emotional-Support Help Line number is 866-342-6892 and 











Family Campaign continues; employees have raised over 
$40K 
Marshall University’s Family Campaign, the 
faculty and staff component of Marshall Rises 
and the university’s most ambitious 
comprehensive campaign to date, is underway 
for 2020. Last year’s Family Campaign was one 
of the most successful with a 25% participation 
rate and faculty and staff raised more than 
$40,000 toward the university’s greatest needs. 
 
A perfect example of how faculty and staff are 
going above and beyond for its university would be Dr. Gayle Brazeau, according to Family Campaign 
organizers. In 2018, Brazeau and her husband Daniel established the "Pioneer in Pharmacy" fund to assist 
full-time, first year students with a 2.75 GPA or higher who are residents of WV or any bordering state 
with preference given to first-generation students. 
 
Brazeau, dean of Marshall University’s School of Pharmacy, spoke about the importance of faculty and 
staff getting involved with the campaign at the kick-off breakfast on March 3. 
"To me, the greatest joy of being a part of a university community is knowing that you can make a 
difference in the life of another individual. As faculty members, staff members and students in the 
Marshall family, we are provided with the opportunity each day to enhance the life of another person 
through our actions in all areas of the university from our classrooms to offices to extracurricular 
activities to service activities in and outside our campus. We all know and have seen when the smallest 
actions of another individual have brightened our day," Brazeau said. 
 
The event, which encouraged all faculty and staff to join, recognized the investment our Marshall Family 
continues to provide for our students and campus. 
 
"Each gift of any size helps Marshall rise," said Dr. Ron Area, chief executive officer of the Marshall 
University Foundation. "Your support shows that you care about Marshall University and our students, 
and for that, we are thankful." 
 
"We have received incredible support from our faculty and staff and I am proud of them for believing in 
their workplace enough to give back and make our campus and programs even better for upcoming 
generations of students," said Dr. Jerome Gilbert, president of Marshall University. 
 
The Family Campaign will run until April 30. For more information on how to participate, contact Griffin 







Would you like to offer a free textbook to your students next 
year?  
Marshall faculty are invited to learn about reducing the 
cost of textbooks for their students during an Open 
Textbook Workshop and Paid Review Thursday, March 
19, from 2 - 3:30 p.m. in Drinko Library 349.  
 
The workshop is sponsored by Marshall Libraries and 
Online Learning and the Center for Teaching and 
Learning. Workshop presenters include Michael 
McGuffey, senior vice president for information technology, institutional research and planning and Larry 
Sheret, scholarly communication and open educational resources librarian. Participants will learn the 
elements of an open textbook review and be invited to submit a review for one of more than 700 free, 
open textbooks available through the Open Textbook Library in exchange for a $250 stipend. Participants 
will be encouraged to find a title they could potentially use in a class, although there is no requirement or 
pressure to adopt the textbook. 
 
Registration is open at https://open.umn.edu/network/workshops/open-textbook-faculty-workshop-paid-
review. 
 




School of Art and Design cancels upcoming receptions, 
highlights tours 
Out of concern for the health and safety of everyone, upcoming receptions and highlights tours in the 
School of Art and Design galleries have been cancelled until further notice.  The Birke Art Gallery 
remains open this week with the 34th Annual Juried Student Show on view.  This exhibition will be open 









Resident physician at Marshall takes gold at robotic surgery 
competition 
Yinan Wei, M.D., a fourth-year general surgery 
resident at the Marshall University Joan C. 
Edwards School of Medicine, recently won a 
robotic surgery competition at the 
Intuitive/DaVinci Surgical Procedures Skills 
Course in Atlanta, Georgia. 
 
The "Simulator Olympics" are part of a novel 
robotic surgical training experience to evaluate 
the skill level of surgical residents and their 
experience with robotic surgical training. More 
than 15 residency programs competed in the 
tournament-style event, including The Ohio State 
University, Mayo Clinic, UPMC, University of Louisville and Northwestern. Wei won the Ohio Valley 
regional competition and went on to compete for the title against the midwest winner from Mayo Clinic. 
This is the first time a surgical resident from Marshall has won the competition. 
 
"It was exciting to represent Marshall at this course and competition," Wei said. "To be the first one from 
Marshall to win is really exhilarating, and it really demonstrates the outstanding level of training that I 
have received from Marshall." 
 
"Wei’s accomplishment is another milestone event for the surgery residency program," said David A. 
Denning, M.D., chair of the Department of Surgery and surgery residency program director at the 
Marshall School of Medicine. "It is yet another testament that our residents receive top-notch robotic and 
other general surgery experiences that are comparable to larger programs. I am extremely proud of Dr. 
Wei and all of our residents." 
 
The general surgery residency is a five-year training program. A robust robotic curriculum for Marshall 
surgery residents is headed by Associate Program Director Paul Brown, M.D. 
After graduation in June 2022, Wei plans to pursue a practice in general surgery with robotic surgery as a 




Photo:  John R. Porterfield, M.D., UAB Medicine (left), and Scott Carr, regional academic director of 
Intuitive Surgery (right), congratulate Yinan Wei, M.D., Marshall University (center) on her robotic 







Please note: The workshops will be offered exclusively by a Zoom meeting; for more information contact 





Student research showcased at 32nd Annual Marshall 
University Research Day 
More than 279 students and post-doctoral trainees, residents 
and fellows participated in the 32nd Annual Marshall 
University Health Science Research Day on Friday, March 6, 
at the Marshall University Medical Center. 
 
Organized and sponsored by the Joan C. Edwards School of 
Medicine, the Health Science Research Day also partners 
with the School of Pharmacy and the College of Health 
Professions to highlight original research and educational 
innovations by undergraduate, medical, pharmacy, nursing 
and other health professions students, as well as graduate 
students and postdoctoral trainees in medicine, biomedical sciences, and clinical and translational 
sciences. 
 
"This year we had more students and post docs submitting their research for presentation than ever before, 
said Uma Sundaram, M.D., vice dean for research and graduate education at the Joan C. Edwards School 
of Medicine. "The quality of their research is impressive and important to our school and our state.” 
 
This year’s keynote address was delivered by Ruth A. Keri, Ph.D. She is the Arline H. and Curtis F. 
Garvin MD and Constance C. Frackelton Professor in Cancer Research in the Department of 
Pharmacology in the Case Western Reserve University School of Medicine. She also is vice chair of the 
Department of Pharmacology and associate director for basic research at the Case Comprehensive Cancer 
Center. She addressed new approaches to targeting mitosis in breast cancer. 
 
The daylong symposium also featured oral and poster presentations in the areas of clinical science, basic 
science, case studies, medical education and quality improvement. Thirty faculty members served as 
judges and selected the best abstracts in categories of basic science, clinical research, education and case 
study. 
 
Sundaram also presented a new award in memory of the late Zijian Xie, Ph.D., professor and director of 
the Marshall Institute for Interdisciplinary Research, who passed away in January. The "Dr. Zijian Xie 
Early Career Success Award" was presented to three Marshall graduate students—Sara Brunty, Skylar 
Cooper and Shreya Mukherji—who have already demonstrated excellence in research through national 
recognition, published articles and study findings. 
 




• Poster Abstract (Student): Shreya Tapan Mukherji/Biomedical Research/Basic Science on Renal 
Proximal Tubule-Specific Ablation of Atp1a1 Reveals a Novel Tonic Inhibitory Mechanism of 
Sodium Reabsorption 
• Poster Abstract (Post-Doctoral): Hari Vishal Lakhani/Surgery/Basic Science on Detecting early 
onset of chemotherapy-related cardiac dysfunction in breast cancer patients in the West 
Virginian population using a novel panel of biomarkers 
• Oral Abstract (Student): M. Jeremiah Matson/Biomedical Sciences/Clinical Science 
on Bacteremia Is Not Commonly Detected in Ebola Virus Disease 
• Oral Abstract (Post-Doctoral): Molly Butts/Clinical and Translational Sciences/Basic Science 
on Moderate Ethanol Differentially Regulates Glucose and Amino Acid Absorption in the 




• Poster Abstract (Student): Nathan Baisden/Family Medicine/Clinical Science on Evaluation of 
Factors Affecting Nutritional Status in the Community Dwelling Oldest Old 
• Poster Abstract (Post-Doctoral): Dipali Nemade/Neurology/Clinical Science on Make Kids 
Stroke-Smart: A Community Based Interventional Study 
• Oral Abstract (Student): Amy Smith/OBGYN/Clinical Science on Obesity Does Not Impact 
Continuation rates of Long Acting Reversible Contraception 
• Oral Abstract (Post-Doctoral): Lauren Fitzpatrick; Casey Tufts /Pediatrics/Clinical Science 




Poster Abstract: Ashar Farooqi/Neurology/Case Study on Unique Ictal Signature: Delta Brush as an Ictal 




Poster Abstract: Maya Menking-Colby/Orthopedics/Education on The relationship between diet, gut 




Photo:  Marshall Neurology resident Dipali Nemade explains her winning clinical science poster abstract 
titled Make Kids Stroke-Smart: A Community Based Interventional Study at the 2020 Marshall University 








The next regular issue of We Are...Marshall will be distributed March 25, 2020. Please send 
items for consideration to WAMnewsletter@marshall.edu by 5 p.m. Monday, March 23, 2020. 
 
To read the content of this newsletter online, please click on the following link: 
www.marshall.edu/wamnewsletter/March-18-2020. 
